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WFP Salaried & Hourly Workers Update/May 13
Salaried and hourly workers at the Winnipeg Free Press ratified a tentative agreement on Saturday, May 13, that
incorporates the ‘Made In Manitoba Solution’ as an addendum to the collective agreement.
Terms of the deal extend the collective agreement to June 30, 2019, provide a trigger for a potential wage reduction in April
2018 in the event free cash flow falls below a specified target and a no-layoff guarantee for the duration of the extended
contract (unless the paper eliminates a daily edition), and provides the Union with a representative on the FPLP board of
directors.
“This was a strong endorsement by the members for an arrangement that saves jobs and gives the paper some financial
breathing room,” said Local 191 president Aldo Santin. “Given how other newspapers across the country are dealing with
the turmoil in the industry, the vote is a reflection that our members recognize this as a good deal.”
While the collective agreement did not expire until June 30, 2018, members at a March 5 meeting authorized a special
bargaining committee to meet with the Employer to see if a unique solution could be arrived at that protected members’
interests while meeting the Employer’s financial troubles.
The committee met with the Employer over three days in late April and reached a tentative agreement on the afternoon of
April 28.
Complete terms of the agreement can be downloaded from a post on the Local’s website (www.unifor191.com) and will be
posted on the website Contracts page.
Highlights of the Agreement include:













A No-layoff clause for duration of agreement (except if Free Press eliminates a daily edition).
Contract extended to June 30, 2019.
Union will have representative on FPLP board of directors.
All concessions agreed to also apply to management and non-union staff at the Free Press.
Wage decrease does no apply to those who make $15 an hour or less, or to 100 % commission sales workers. The
agreement does not affect Carrier or the Brandon Sun.
No one’s wage would be reduced to below $15 an hour.
The wage increase in the Collective Agreement for July 1, 2017 shall be 0.75%.
When free cash falls below $800,000, an 8% wage reduction occurs (4% for Tier 2 employees).
When free cash returns above $800,000, wages return to full pay.
Once a wage reduction has occurred there shall be no other reduction until an employee is returned to full wages.
The first reduction will be no sooner than April 1, 2018.
All other provisions of the Collective Agreement apply.
******************************************************

Local 191 represents more than 1,100 members employed in Manitoba, Alberta and Thunder Bay, principally in the
newspaper industry but also in commercial print, administrative support, hospitality, school bus drivers, and staff
employed at other unions.
Unifor is Canada’s largest private sector union, with more than 310,000 members working in every major sector.
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